Internship Admissions, Support, and Initial Placement Data

INTERNSHIP PROGRAM TABLES
Date Program Tables are updated: August 30

Program Disclosures
Our program does not require students, trainees, and/or staff (faculty) to comply with specific policies
or practices related to the institution’s affiliation or purpose.

Internship Program Admissions
The Psychology Internship Program at Baylor College of Medicine provides broad-based training
within a scientist-practitioner model. Through a competency-based approach to training, the program
prepares psychology doctoral students (PhD and PsyD) for subsequent licensure as psychologists.
Before applying through APPIC, applicants should determine which training track(s) best matches
their graduate training and career goals. For the upcoming training year, the program is offering 4
training tracks: 1) The Menninger Clinic - Adult Psychology Track (1 position), 2) TIRR Memorial
Hermann - Rehabilitation Psychology/Neuropsychology Track (1 position), and 3) OCD and Related
Disorders Track (4 positions), and Mood Disorders Track (1 position). Please reference our website
(https://www.bcm.edu/psychology-internship) for specific information about the training experiences
offered in each track.

No Yes | Amount

Does the program require that applicants have | X NA
received a minimum number of Total Direct
Contact Intervention Hours at the time of
application? If Yes, indicate how many:

Does the program require that applicants have | X NA
received a minimum number of Total Direct
Contact Assessment Hours at the time of
application? If Yes, indicate how many:

Other required minimum criteria used to e Applicants must have a minimum of 3 years
screen applicants: of graduate course work in a doctoral level,
APA-accredited or CPA-accredited clinical
psychology or counseling psychology
training program.

e Applicants must also have completed their
program's comprehensive or qualifying
exams at the time of application.



https://www.bcm.edu/psychology-internship

Financial and Other Benefit Support for Upcoming Training Year

Annual Stipend/Salary for Full-time Interns: $27,0000

Annual Stipend/Salary for Half-time Interns: NA
Yes No

Program provides access to medical insurance for interns? X

Trainee contribution to cost required? X

Coverage of family member(s) available? X

Coverage of legally married partner available? X

Coverage of domestic partner available? X

Hours of Annual Paid Personal Time OFF (PTO and/or 80 Vacation Hours

Vacation)

80 Professional Leave Hours
(Can be used for professional
activities such as dissertation
defense, conference
attendance, post-doc/job
interviews

32 Floating Holiday Hours
(allocated quarterly)

Hours of Annual Paid Sick Leave 40 Sick Hours

In the event of medical conditions and/or family needs that X
require extended leave, does the program allow reasonable
unpaid leave to interns/residents in excess of personal time
off and sick leave?

*Note: Programs are not required by the Commission on Accreditation to provide all benefits listed in this table.



Initial Post-Internship Positions
(Aggregated Talley for the Preceding 3 Cohorts)

2017-20
Total # of interns who were in the 3 cohorts 17
Total # of interns who remain in training in the internship program 0
PD EP
Academic teaching 0 2
Community mental health center 0 0
Consortium 0 0
University Counseling Center 0 0
Hospital/Medical Center 11 0
Veterans Affairs Health Care System 2 0
Psychiatric facility 0 0
Correctional facility 0 0
Health maintenance organization 0 0
School district/system 0 0
Independent practice setting 0 2
Other 0 0

Note: “PD” = Post-doctoral residency position; “EP” = Employed Position. Each individual represented in this table
should be counted only one time. For former trainees working more than one setting, select the setting that
represents their primary position.



